
Pay Matrix 

The pay award for 2018 is worth 2.9% of the Library’s overall salary costs; of which 
2% is specifically linked to the actual pay award and 0.9% is linked to workforce 
planning to fund additional posts throughout 2018/19. 
 
The pay award for staff in each of the Library’s pay zones is shown below depending 
upon their performance rating for performance year 2017/18. 
 

 

Outstanding 
Contribution 

Strong 
Contribution 

Room For 
Improvement 

Zone 2 1.50% 1.25% 1.00% 

Zone 1 1.50% 1.25% 1.00% 

 
Guaranteed salary uplift for staff in lower grades 
 
Following the application of the pay matrix, staff will have a minimum consolidated 
uplift of £530 overall except where they have not completed probation. This has 
benefited 88% of our staff. 
 
Pay bands 
 

Grade Min Zone 2 Max 

SB3 £56,000 £58,900 £68,850 

SB4 £45,000 £46,250 £55,825 

A £35,750 £37,050 £42,630 

B £29,000 £30,163 £34,530 

C £23,250 £24,000 £27,530 

D £19,500 £19,759 £22,730 

E   £18,117 £18,730 

AP   £16,848 

 

Grade Min Zone 2 Max 

SB3 £61,000 £64,325 £74,298 

SB4 £48,750 £50,054 £59,378 

A £39,000 £40,718 £46,711 

B £32,000 £32,908 £37,330 

C £26,000 £26,800 £30,496 

D £21,000 £21,750 £24,530 

ELA  £19,984 £22,030 

E  £19,984 £20,630 

AP   £19,750 

 
 

 North 

 South 



Award for staff who have not had a full year’s PMR rating at the end of 2017/18 
or are on probation 
 
Staff who have not had a full annual PMR rating for the 17/18 year but have 
satisfactorily completed their probation before 31 July will receive the award in the 
matrix only and will not receive an underpin on 1 August.  
 
Staff in post as at 31 July but who have not completed their probation will get a 
maximum uplift of 1% on 1 August and will not receive an underpin. 
 
Staff who have not had a performance rating notified to Employee Services will be 
given a default award based on a “Strong” rating and this will be corrected if 
necessary when the notification is sent through. 
 
Award for staff who are overborne. 
 
Staff who are currently overborne will receive the % award for their substantive 
grade/zone. Staff who are on mark time will not receive a % increase as detailed in 
Section C of the Staff Handbook, Paragraph 8. 
 
 


